2.3 Psychological Theories About
Social Change (Part 1)




Abraham Maslow (1908-1970)
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A HIERACHY OF NEEDS



Maslow’s Hierarchy of Needs

morality,
creativity,
spontaneity,
problem solving,
lack of prejudice,
acceptance of facts

Self-actualization

self-esteem,
confidence, achievement,
Esteem respect of others, respect by others

friendship, family, sexual intimacy

Love/Belonging

security of body, of employment, of resources,
Safety of morality, of the family, of health, of property

breathing, food, water, sex, sleep, homeostasis, excretion



Maslow’s Hierarchy of Needs

* When we have satisfied the need at one level,
rather than becoming satisfied overall, we
tend to move on and try to satisfy the need at
the next level.

e Self-Actualization: people who are able to
dedicate themselves to serving others



* They believe that all humans share common
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Maslow

Industrial Psychology greatest impact

Changing the workplace

Raising morale among employees

Wages



Marion Woodman




Marion Woodman

* Writes about relationships between women &
men and science & faith

* She writes that all adults have been brought
up in a patriarchal system.

 Therefore their attitudes about families and
society are out of date



Marion Woodman

* Woodman believes that women
and men should free themselves
from patriarchal thinking before
their personal relationships can
be fulfilling and before people
can change the nature of society



Marion Woodman

* |f we can free ourselves from this old-style
thinking we can bring a new energy to our
personal relationships.

e She thinks that there is some place where
psychology and religion meet, and where
religion becomes more essential than

psychology



Marion Woodman




